
P nuP MORRIS
PERFORMANCE
APPRAtSAL FORM

(P*JqA B :B) .

panne Victor DeNoble

Soclel Seculrity No D57-42-5819

,1ppTdie Research SciientisR'

PenodiC[fvered S'eDt' . 1, 1981 to Sept . 11, 1982'

∎•aEfJt anP

PART A: FtE.SPONSIBIL.UTtES/0BJECTtMES VIEIGHT AND
~(PLEASE SEE PHILIP MORRIS PERFORMANCE APPRAISAL FORM INSTRUCTION BOOKLET) ~~~~~'

1 STATE RESPaNSIBILtiTzOBJECTIYE Apply the conceptual model and the techniqyes of behavioral phaneacologyy
to further our understanding of the reinforcing action of the components of cigarette smoke .

DESCRIBE RESULTS ATTAINEDr n, ~j r,, 1~j~„!as WEIGHT 45 %

1t.C. 71.`s ,
l

O.FUR/lkRA qwrwnents
hmentSee Attae

~

C'Some,rheESeI°„R.pt"rert*nts
C'SubeanmlN Beww Raourrements
p IGEneralM Aeove Requramerus
XCaxWenny Esceeds Raqu .remenOs .

2 STATE'RESPONSIBILITW/OBJECTIVE : Supervise t'~he rork :of one Scientist and'one Associate PhofessionallA', .

DESCRIBE RESULTS ATiAINED: wEprM 15' %,

0 FuQAMC R.qu.ansrft
See Attachment 2 OSoms.R+.tiBetowRwuwenwts

bstantotN Below Reqwrwnsnfs0Su~~. c
/avrpnm'by AEwe ftvurenbnb
[Y,Cbn .ipenny Excesot iRrouM.mene:

.~ STXTERESPONSIBiL11YYOB.lECT1VE: Dissemiinate thr, output of t'he Behavioral Pharmacology program in the,
form of presentations to management, internalireports and manuscripts for publication .

DEBCRIBE,REBULTi.ATTwlNED:, WEIGK7i 15 . %,

p Fulfiltls Repubements .

See Attachment 3 0 Some~. BB10Y~Ra0i~`°nw . ~O Subcrmtratry Bebw Reqwrsments
ly Above Rapumemsnts
ntly ~ Exaaeds :, Rpumements

4 CTaITERESPONSlBIWT9JOBJECTIVE: Raiintaih andiupgrade the animal facility required!for fulf'iilJing
Objective I1_

DESCRIBE RESULTS ATTiUNED: WEIGHT 1'5' %

D Futfills Rep7rremen6 .

See ALtacAlnent 4
C,Somewttr'BewwRauuwements
O;Subaantmly Below Reauirements
,F'. _Generally. Above Reqwrements

, .orysteeny E :aeeOa Requnements

a STATE'RESPpNSIBILITttJOBJECTIVE:, Collaborate iin the conceptual development of the overall Behaviorall
Research program .

DESCRIBE'RESULTS ATTAINED WEIGKt10 % .

OfuMdt3Requftemenia ,

See Attatiment 5 Q
CSonKw.W BelbwRequnements
C tauy BetowReoulrernents CO

neralh AboveReawNements ..
~~ j'~

~r ~

Gwister+ty. Exceeds Reauirements

~' BTATE'RESPONSIBILffYlOBAECTIIWE. ~

DESCRIBE RESWLTS ATTAINED:' ~ WEIGMT 7c

O iFuMrhs 1ReCuirtements
C Somewna' Belb- Reouirernents
C SuDStBntally .BelD+r' ReOwrement5

O Generaliy ~Apove. ReOunements .
C 6atsatentlyE xteeds Reqqvernlnt5'

Nissotll~f~~PI r g,~..r., . . , .. . . . . x~ . ._ . . .



.
wo1•AU.. Name Victor peNob']e Spciaf,Sl?OUrrtyNp 057-42-5819

r

PlAPCT A : RESPOtItSIBfLtT1ES/OBJELTIYES' WfIGNT AND
PERFORMAI~IDE~If~AGE 3~ EVAL{11ATlON'

7 STATf RESPONStBIWTYJOBlIECT1IVE :

DESCRIBE RESULTS ATTAINED. yyEIGM *

D Fu/Nlc',RMquesmsntt .
D Si7Rrwha ilifb» R.quM.rt»n6
D S~6mnWUyB1.lbw,Rpue.mEnls .
D Gsneslty AboveA.QUKMNnIS .
DCorl.iatentty Exceeds Retluir .nw>rs

8 STATE RESPONSIBILIITYJOBJEtST1YE :

DESCRIBE RESULTSIATTMNED: WElGiifT 7t.

D FylfihtiRputrsnynb
D 5ornewha Bebw Ripu .wn.nls
D Supisitarln.I/y,Banw,RpwrMrrnts .
D G.rwdh,Above Reouremsnts
D Canaterxty Exassds R .QrWvrwft

9, STATE'RESPONSIBIUT'IJOBJECTIVE: AFFIRMATIVE ACTION'
fwhwE ns ~loows 5 .e 'Dnnane ~

DESCRIBE RESULTSIATTAINED: M/E/C.Mf 1O

D IFulFillc RYquRSrrrnft
C SOmswnEt Below RequiretronR
C Sutisstrrtwly Below Reoulrernents
D Generauy Above Recwirements
0 tareiYtently E:aesds tAeouirements

DESCR tBE KEY °ABtUTiES' AFFECTING ,RES ULTS: what ' .bilhtles° represent this empbyee s snerqths and arrias of needed
improvernenr Use the enclosed "abildties' IHStinp to'assist you iin completing this sectlon, (These abilitreswill I/orm the bie5is'tor the
'DevelopmertE P1an'i m PartIC :) .

See At't'achnent .

PAR7' B. OVERALL EVALUATION
MiSTRUaTtoNS .
Cona/dertfteevNwmOnstaternentsOtre0W 1nParrtll;EDpetherwiMRneweWhts ~ C.A6rtomisn0eis',alOstantlany ,bebwthereopwertrthf oltlne,oosinon .peAM-
atdi .teC .tOelCh'res00n51t1ilrty/ObjeCtrve'LL11ea'ktheftatemBn:whlChb6f1,0efOnt795 rrrmOeKMndtKtactQn ..IrnrnedNtemnpra+lnrent,sn6CGf8ar)or .rla6,

EIprHMnt IDrltfmxnMOn ~wtli IOIIOwOMral/ peA01rtUn0E

0,+ ~ +

I D . PartortnanCelrltfdls',pOSltlOnrlQuillerilenl5 TlfeworkipeAOrnlBdkCLeDt .
e aEl[~rnQuandt~y~anOtlmeldnesSanG',rnB8tsa14.PhdlpfrAwrrs, WntSlmtlsAor'

~ Pt*fOnslErlCe .K9enBt7tlyabOV£,.p06R10nieqyvenlerlfsrlq8rd/hp OualR,~~
uWnMyandlinnelureasvll .ork,FrequentnyperfbrnirassrgneCworkea•

the.p061tion oeetllnp,pOsRiOnrlQulrimBntSO!wOmnpt'a551 .QnBG FreqWentlye[CBCAS
r, - GO9Rronr9QY/AemenLSin 'a6q'ffidwOrAQrwOrFriOtliOrRfa"yassSlpnep

D+'
DPert9mHmpe 6'.som~, belOw requlrem2nt5'Of, pOslt/on AdtlitqnahtXlUn- ~~ PeACfrtRanOeODn515lently'ex4~Ei~'reqJlrementsof pOSrtlOn

Eeldnp . aQpIlLa~lptt eKpetlenCe W Itralnlnp is required in order to INlpfovQ . ' QIAIIfy Qllaflhfy,and ItITBI1nOSS O1'aVprV, OUtstBnddn9 eYecutiOnD) pb ',re :-

QNfDTynCe ln ,ttlr5lplDSrtlpn q10n51bIR1e5s rlSult$ corKisteM11' .aNG SUC6t3ntialfy e1celd5 standards .

SIGNATURES
APYRAlSER5151GNATURE CAYE~I

NE7TT'LEVEL OF APPROVAL ~DATE'. ~-,~' I~ Y O.

FINAL SRN'APPROVAL . . OATE E

TOTNEEMPLOYEE. Ymua+e.requeSted'tOslpnon,tneline .provrded :below toind>ca.teonly.thatyouAavehad'an,oppmrlunitytOrevrewIiA
and drscuss your perfbrmance evaluation with youu supervisor YOUR SIGNATUR'E DOES'NOT INDlCATE THAT'YDU AGREE WITM C,~
THE EyALUATION .

'EMPIOYEEB COMMENTS' `-~

1r •'x~

aY

~-EMPLOY,EE'SISIGNATURE._`•-T a DATE
t

-,Mww-"
~

"BUE39.-

w.w oavf'EIS

'-M MRyo
.rw,_



Victor DeNbble
057-42-5819

Research Scientist

KEY ABILITIES :

Strengths

1 . Quantity, quality and timeliness of research .
2'. Has exceptional drive to obtain results .
3 . Is iinnovative and creative in his area of expertise .
4 . Cbmmunicatiion, skilTs are well above average .
5 . Has improved in beiingi more sensitive to, subordi'nate~s

motivation and'needs .

Needs Improvement

1 . Still needs improvement in dealing with conflict
situations .

2 . Needs improvement i n team at'ti tudes and ski 11 s .,
3 . Needs to devel!opimore awareness of overal'1 R'&DD

goals and objectives andi begin to developlann
appreciation of Phili'p Morriis gioals and objectives .


