—————a

| Name ity Eéﬁl/b’é

PHILIP MORRIS i

PERFORMANCE || SocSecumyNo — :

APPRAISALFORM | soome_feseonds Byl layist
(PARTA S B) 1 Period Covered Ftdirvend, Fi to_SepT I 1451
| | ‘ WEIGHT AND
PART A: RESPONSIBILITIES/OBJECTIVES . ‘ ‘
| (PLEASE SEE PHILIP MORRIS PERFORMANCE APPRAISAL FORM INSTRUCTION BOOKLET) | "Eﬁf_’uﬁw

1 STATE RESPONSIBILITY/OBJECTIVE e Concep®s sud Yebngies of behaore! phormecelon 1
furtngring eov U"d‘"“b‘ﬂdﬂﬁ i Ve renborting ectiom of Vho coampmmTs of ciaomete ;‘w“w

Pﬂ\o\w; o8 dLS\qan\ resasxol. foy Tosting Criticel hqfﬁﬂa\lsts.
Has won Cormminddtin Erom Hhrese RED Comsvitonts ety are J.Conerstentty Exceeds Requirements :
: n ¥ ree ‘ O Generally Above Requrpments.
nnnld Fer propraTor, My T Meets Requiraments
D Generalty Beiow Requirements
O Substantially Beiow Regurements

2 STATE RESPONSIBILITY/OBJECTIVE: wg(pp ond momtiin the Briead focilihy v@enrgd
For Folbiting Obiekive |

DESCRIBE RESULTS KTAINED o5 sl Hae phuciool (ot of Hu e Inb dnd weGHT A0
hes eontinved & vpaisde CEof e ond praceduie | wiXn okstodn, ‘
spud ons eFrct vengss %t‘unrymyemw
O Méets Reauwements
3 Generally Below Requirements
‘ D Substantiaily Beiow Requirements:

3  SIATERESPONSIBILTY/OBJECTIVE: (rBiowi2e Dhe o AT OF Yoo Bhsuind Phormicrlogiod Lodrrat,
wie presentatims L o bin Fermad pp./'{‘s ond hamuscripts PrvhleH i, o3
directed .
DESCRIBE RESULTS ATTANED: Poctiihims  have lacen "“P"“é‘ due & cofidentot A, WEIGHT 20 s}
of W[‘rt‘ bt prtssitoXiant sad worittes, docummints hive bess, of
sl gt By s e
D Meers Requirements
D Generalty Beiow Reaurements
D Sutistantialty Below Requirements

2

4 STATE RESPONSIBILITY/OBJECTIVE: P v ‘ »
‘Suflumt Voo work 0F Me assit et ond one Yehnicisn .

“ DESCRIBE RESULTS ATTAINED:. H.s. k%o("\w"b\“ Shale FONVIPPR Sy of S WEIGHT (Q\ %
"hut seme ducadtad of svbmdinakes,

O Consistently Exceeds Requirements
YR Generally Above Reauirements
D Meets Requirements
DG ity Below Requi
'Substartialty Below Requirements
"ﬁllm fo igm.

B |
&  STATE RESPONSIBIUTY/OBJECTIVE:. Ass st (o, %l dm.’aﬁmﬁ Yoo resancl. proqrom
She Belayugral Pratonts \abipabom 1

DESCRIBE RESULTS ATTAINED: Mas had

‘ W | st \a weient_(0 «
Prsmed iy Lo bt el ST T Wk e seme

avilving hia Which Res Clemed (o L e ta ¥ ;D

I . ] . Consistentiy Exceeds Reguirernents
Hz (¢ omvert oF P““’""\ d s oy o Grmse s efferT T JE Genecally Above Requirements
Covract v OMeets Roquirements
p‘ DiGenerally Beiow Requrements
. D'Substantally Below Requirements
o
@ STATE RESPONSIBILITY/OBJECTIVE: L ) "
N |
DESCRIBE RESULYS ATTAINED: a WEIGHT. %
N O Conssstently Exceeds Requirements |
m D Generally Above Requirements .
~ D Meers Requirements
N m D Generally Below Requimements

D Substantialty Beiow Requirernents

Whine icapy /E1S
oY/ Taperveoy '

> -
5
i



u;»-: 1m0 Name ‘ : B < ‘ db ‘ ez - SocialiSecurity No

1 PART A: RESPONSIBILITIES/OBJECTIVES _ pz‘nﬁnr%ﬁ%e
‘ (PAGE 2) EVALUATION

7 STATE RESPONSIBILITY/OBJECTIVE:

DESCRIBE RESULTS ATTAINED:. ‘ WEIGHT.

a] ¥ y Exomeds Rax ts
[ Generally Above Reaurements

D Meets Requirements .

D Generaiiy Béiow Reaurements

D Subsantially Beiow Reaurements

8  STATE RESPONSIBILITY/OBJECTIVE:

‘l DESCRIBE RESULTS ATTAINED:

WEIGHT. %

oc y Exceeds Réq. 13
[J Generally Above Requrements

O Meets Reauirements

O Generalty Beiow Requirements

D Substartially Beiow Requirements

9: STATE RESPONSIBILITY/OBJECTIVE: AFFIRMATIVE ACTION
(Where Ths Apphes See Direcnons !

DESCRIBE RESULTS ATTAINED: weighr 10 o

DG Tty Exceeds Reo. s
D iGeneralty Above Requirements

O Meets Requirements

U Generally Below Requirements

' DS y Beiow Requiren

| DESCRIBE KEY “ABILITIES AFFECTING RESULTS! what! "abilities” represent this employee s:strengths and areas of needed
improverment” Use the enciosed ' abilities’ listing to assist youiin compieting this section: (These abilities will form the basis for the
“Development Plan " mPart C.)

Fnb\lr;t.\c; t F'v‘wb VP"\ F.( ;NPY"'M‘M:

I Q&\ iMP‘\ﬂW{_ in l&a“m: wt Comblet shivatgns

2- Can biemme mee SemsiFive T toburdinatis tmotiv a®t ime avd naeds
3. Cen learm Yeem SRt dey + 3K My

PART B. OVERALL EVALUATION

i INSTRUCTIONS D+
| Consider The evaluation staterments checked in Par A together with the wesghts T Performance fulfilis:pasition requiremeats: The work pertormed is acceptable
~ asmgnec 1o sach responsdx ity /obsective. Check the statement which best describes nqualty quantity and timeliness (C)
' oweral' performance (=
D+ D+
[ Performance consisiently exceeds requirements of positior: regarding auslity. [0 Rerformance 1s somewhiat beiow requirements of position Addmional
quantity and imelinessof wors: (A} COUMSEIING . ADPICSTION exXpenence or traming is required: (D
c Mol - | o=
S I
O+
' Performance s generally above DOsition requirements regarding quality. D Performance 1s substantiatly below the requirements of the position: immediate
Quantity ang hmeliness of work . (B} improvement 1s Necessary O reassignment or termnation wilt foliow {E )1
o=

SIGNATURES

)¢

APPRAISER'S SIGNATURE ol (AT 47 ‘ DATE sz/ﬂ/’t ——
NEXTLEVEL OF APPROVAL 1 I oare /" /27

FINAL SRN APPROVAL DATE

TO THE EMPLOYEE: You are requested to sign on the line provided.below to:ndicate only that you have had an opportunity 10 review
and discuss you(r) perlormance evaluation with yout supervisot: YOUR SIGNATURE DOES NOT INDICATE THAT YOU AGREE WITH
THE EVALUATION.

EMPLOYEE 'S COMMENTS:

292STAG

& — N . /é/g .
EMPLOYEE'S SIGNATURE Jf"" v Sonly Date__4- 107 !

Whae icapy /EiS
Bhse COPY /Supervasds.



