gg&gm:& ‘ Social SecurtyNo:_©.5.7- #2-SB/§
. APPRAISAL FORM: i JobTite_Rescpeec by _PRofess romal
(PARTA & B) . Period Covered_MaAy /- go _IOJ_Q_LL"‘
PART A: RESPONSIBILITIES/OBJECTIVES « PO AND

(PLEASE SEE PHILIP MORRIS PERFORMANCE APPRAISAL FORM INSTRUCTION BOOKLET): ! v
EVALUATION

| ’ [CITNR Y, 5 23

1 ﬂ:’;E‘ﬂESPONSIBILzY((aBJENC""LE. ROL B sk}l 1R SCLCCnsIA 4

Top firvaLaxe ANALOPLsS [oh: Resmioncrmy CFFICASS pud Al Bne rap® P SC. d-‘su-uut‘.l..:’

DESCRIBE RESULTS ATIAINED' W, (| whod of sehiedile (n exentiny plorand wirk WEIGHT SO«

ad has Conciel newr Vluas Vot hane 0‘4"05\-\“)%. (uW.{ ot
N ristevt pregv . Ot bl plbmrene (n tevime o b FL
Spect wnd ot

XX Conerstentiy Excesds Requirements
) Genersily Above Requrements

O Meets Requirements

D Generally Betow Reausrements

C Suostantialty Beiow Reaursments

2. SIATE RESPONSIBILITY/OBJECTIVE:
T ypypaak Ad MATHN The €5y Fesrivy PRocedvtes

DESCAIBE RESULTE TTAINED;  has  mmardl S nibianst in prouganets 15
V‘*bw“b\“‘i“\,"l—‘Wl‘\";ﬂ (n e seens bre assam, mersuws

’f‘ 1— R
5 Ganeraity Above Requirements
D Meets Requirements
D Generally Beiow Requirements
D Substanthally Below Requirements
3  STATERESPONSIBILITY/OBJECTIVE:
Onrprecze, Ml rze A~ P rhae~7 orrr?
DESCRIBE RESULTE ATTAINED: wiv~in Wue Eirmy 5L wetyZZn o0 % wEIGHT &S o
\ vawwrr for phlvat oo o4 Pripied & nv..«a_,./p.q'w e o
M RG Abcm‘ roments
3 Meets Requirements
D Generalty Beiow Requirements

O Substantially Below Requirements

4  STATE RESPONSIBILITY/OBJECTIVE:
Cooridomaie 74 bchporo vl rescmets [y €70 S s07r

e
Dest.‘:mae’:nssuusmuum‘d\‘s‘ 4 4 vk gt o Domunibretive WEIGHT_ Ao %
KW e desigay s d plirmntom Hoo exprnded Focllibq, oo
& Genarally Above Requirements
D Meets Requirements
O iGenerally Beiow Requirements
os. y Below Rec
|8  STATE RESPONSIBILITY/OBJECTIVE:
To sy parsr e L7 cer / Reseseis ”“"m's\/"({
‘ ‘ 7 Reyranide Zehimicitrr
| DESCRIBE RESULTS ATTAINED: ‘ weiGHT_ S 5
1 It\yc\wv‘; 0-.& Ms‘ﬂ'v\*‘l-v >uhﬁd\m>*(‘$ wi “‘ bu" %S s‘¢%¢+\"\.\,,‘
wsé metive T Thon need bor strokig end Wiy foct Thet g”: g R
ey, b nd Find Ve lv'\’hjmsa gatisb ertuns n extentsy %M*mml
e P"“\“ﬂ‘r«’ wweAe b Eimds O Sibstantially Below Requirements
@  STATE RESPONSIBILITY/OBJECTIVE:

DESCRIBE RESULTS ATTAINED:

692ST2S00T

WEIGHT. %

D Conmstently Exceeds Requirements
[} Generslly Above Requirements

[ Meets Requrements

[ Generally Below Requirements

O Substantuslly Beiow Requirements

Whie copy /EIS
B copy/Superviecr

NS " T £ oy w



. - T ' paroranmo  Name MH@ Social\Ser::urinyo.w Je_ 23 [U|

BT A RESPO | | WEIGHT AND
| PART A: RESPONSIBILITIES /(OBJECTIVES _ PERFORMANGE |
' 1 (PAGE 2) EVALUATION |

7 STATERESPONSIBILITY/OBJECTIVE:

DESCRIBE REBULTS ATTAINED:

¢ WEIGHT %

Do iy E ot Rec s |
D Generully Above Reausrsments ‘
D Meets Requirements.
D Generaity Below Reauirements
| D Sudstantially Betow Requirements

8  STATERESPONSIBILITY/OBJECTIVE:

DESCRIBE RESULTS ATTAINED: WEIGHT.

D Ty E Requ

CG ly Above Re ts

0 Meets Requirements

O Generalty Below Regusrsmants

D Substantialiy Beiow Requirements

@)  STATERESPONSIBILITY/OBJECTIVE: AFFIRMATIVE ACTION
Where This Apphes Ser Drectons:

1
} DESCRIBE RESULTS ATTAINED: WEDGMTiD_ LE

O Consistently Excesds Requt

D Generslly Above Requrements.

. D Meets Requirements :

= 0 Generaity Below Requitements

[ Subsantiafly Beiow Requinements

DESCRIBE KEY "ABILITIES AFFECTING RESULTS: what “abilities represent this.employee's strengths and areas of heeded | ‘
mprovement? Use the enclosed “abiities” hshng to assist you inicompieting this section (These abilities will form the bas:s for the !
“Developrment Plani in PartiC)

Stvamatne - ovhiBnbing Tedhnia\ Knowlsdge Wen¥nerses -
Q‘wL s‘b\,&\,"‘is* Hb‘ Cu‘ lMﬁ ‘MA“““\.‘.'\C' nA"\
- Craeobwwe o
! chlb.‘Ms w‘i‘e\ﬁu eHegtaln Lo 4w in Svpirvisny skills

Gl Svitsmona

PART B. OVERALL EVALUATION

INSTRUCTIONS D+
Mm*memlm-mmzemmmhhmkmmmm | [/ Rerformance fuliiits position requirements The work performed is scoepiable
#83:gned ito each responsibilty ‘Objective Check the statemen whict best descnbes || in Quality. Quantity and timelmess . (C)!
overall performance CoD-
D+ O+
D IRertormance consistent'y exceeds requirements: of DoSItion regarding qualiy T Performance is somewhat bei iternents of position. Additional:
quantrty anc timetiness of wors . (A) counseling appICation. expenence Or training s required (D) * 1
| -
i D+
‘ [ Performance rs generally above posiion requirements regarding qualiy. O Rertormance s substantialty below the reguirements.of the positior immeddate
! quantity anc trmelness of work (B} improvernent s Necessary or reassignmentior termination walt foliow ()
o-
SIGNATURES'
APPRAISER'S SIGNATURE AL A
NEXT LEVEL OF APPROVAL
FINAL SRN APPROVAL
1.2 d ‘
| TO'THE EMPLOYEE: You are requested 1o signion the line provided below 10 indicate only that you have:had an opponunny 1o review ’-‘. !
" andidiscuss your periormance evaluation with your supervisor YOUR SIGNATURE DOES NOT INDICATE THAT YOU AGREE WITH '
THE EVALUATION. UI:
EMPLOYEE 'S COMMENTS: oY

EMPLOYEE'S SIGNATURE j[; LN GS:( pare (-2 27




